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The University of Wollongong (UOW) 
is committed to embedding equity, 
diversity and inclusion in all that we do. 
We are dedicated to providing a university 
community where all staff and students feel 
safe, respected and supported. 
Diversity is the strength of UOW, and that’s what makes 
us a highly respected university around the globe. We 
value and acknowledge the importance of our people’s 
diverse experiences, talents and cultures. We also focus on 
personalised accessibility in learning and teaching.

We aim to ensure that UOW students and staff are treated 
with respect and dignity throughout all stages of their 
academic studies, their careers and beyond as alumni and 
ambassadors of UOW.

For the fourth consecutive year, UOW was recognised as 
among Australia’s most inclusive employers, having received 
an Australian Workplace Equality Index (AWEI) 2022 Bronze 
Award. The award acknowledges the positive changes 
happening across the University. UOW received full marks for 
our work on the prevention of bullying and harassment, the 
provision of support, and promotion of gender equality for 
gender sex and sexuality diverse staff and students.

UOW has also joined the Australian Human Rights 
Commission’s ‘Racism. It stops with me’ campaign to 
promote awareness and encourage everyone to take action 
to help eradicate racism. To this end, we have also approved a 
new Anti-Racism and Cultural Safety Policy.

UOW has initiated annual Respect Week events to raise 
awareness about race, disability and gender equity. We are 
proud of our active equity dialogues including through our 
networks Ally and Yarn up, and Disability Inclusion spaces.

In 2022, we launched our new Reconciliation Action Plan and 
have been embedding cultural knowledge and practices 
into our events and processes, for example in relation to 
graduation. We have also formed a new Committee on 
Equity, Diversity and Inclusion that reports directly to the 
Vice-Chancellor, providing high-level direction, advocacy and 
support.

In 2022 UOW launched the Vice-Chancellor’s Equity, Diversity 
and Inclusion Transformation (EDI-T) fund to support the 
UOW community’s commitment to equity, diversity and 
inclusion. The aim of the EDI-T fund is to provide support for 
staff and HDR students to drive grassroots EDI initiatives.

A NATIONAL LEADER IN GENDER EQUALITY

UOW is committed to addressing gender pay equity and 
removing barriers to the selection, advancement and 
opportunities for people of all genders in the workplace. 

We are proud to count some of the world’s best female 
scientists, businesswomen, educators and researchers as part 
of our community. Women at UOW are working on a diverse 
range of projects that are critical to Australia’s future, including 
finding cures for cancer and dementia, researching the impacts 
of climate change on Antarctic ecosystems, campaigning for 
public policy change to curb childhood obesity and acting as 
role models to encourage more women to take up careers in 
science, technology, engineering and maths.

UOW was one of the first universities in Australia to have 
received the prestigious Athena SWAN Bronze Institution 
Award, which recognises the University’s commitment to 
advancing the careers of women, transgender, and gender-
diverse individuals in the disciplines of science, technology, 
engineering, mathematics and medicine (STEMM). As part of 
the Athena SWAN Program, UOW commits to upholding the 
10 principles of the Athena Swan Charter. 

In 2022, 33.4 per cent of UOW professors are female. UOW has 
implemented a number of policies, strategies and initiatives 
to further enhance gender equality, including flexible work 
arrangements (such as part-time and job sharing), generous 
paid parental leave, on-campus childcare facilities, mentoring 
workshops, and targeted development programs.

Each UOW faculty has a 
leadership role dedicated to 
equity, diversity and inclusion.

Capability Statement

Diversity, equity, inclusion 
and gender equality 
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FLEXIBILITY FOR STAFF

UOW has policies and practices in place to ensure that we 
provide a fair workplace and campus free from unlawful 
discrimination and harassment protecting all staff. 

The University recognises flexibility is a key enabler of staff 
equity and inclusion and facilitates attraction, progression 
and engagement of a high-performing, diverse and inclusive 
workforce.

The Flexible Work Guideline outlines the flexible work 
options available to academic staff and professional services 
employees within the University and provides guidance 
on the design, initiation and monitoring of flexible work 
arrangements.

Equity fellowships have been established to assist staff facing 
difficulties in completing their PhD program because of 
equity issues. 

The Vice-Chancellor’s Equity, Diversity and Inclusion 
Transformation (EDI-T) Fund offers academic, professional 
services staff and UOW HDR students the opportunity to 
apply for support to facilitate equity and diversity initiatives 
and promote workplace safety and respect at UOW. In the 
inaugural 2022 round, 11 projects were funded.

INCREASING FIRST NATIONS EMPLOYMENT

UOW is committed to providing a workplace where First 
Nations Australians’ culture, beliefs and knowledge are 
embraced and embedded, with opportunities for career 
development and promotion.

UOW’s Aboriginal Employment Enabler Strategy 2020-2025 
has initiatives in place to significantly increase employment of 
First Nations Australians. It is designed to assist each faculty 
and division to reach and maintain 3 per cent First Nations 
staff representation with specific focus on recruitment, 
retention, promotion and development.

A number of strategies have been developed to ensure 
UOW’s ongoing commitment is culturally appropriate and 
attracts First Nations Australians from diverse communities 
both locally and nationally. An Aboriginal Employment 
Strategy Advisor works to increase the number of First 
Nations employees. In addition to this, an Aboriginal and 
Torres Strait Islander Online Cultural Competency program, 
CORE, has been implemented in conjunction with AIATSIS 
and is part of the staff development calendar and on-
boarding process.

UOW offers generous leave provisions including cultural and 
ceremonial leave.

VISIBLE SIGNS OF DIVERSITY

Visible signs of UOW’s commitment to diversity are evident 
across multiple campuses. There is a Rainbow Staircase at 
Wollongong and Sutherland campuses, celebrating diversity 
by reflecting the rainbow flag.

The Aboriginal and Torres Strait Islander flags are flown at our 
Wollongong Campus and artworks created by First Nations 
Australians can be found across the grounds.

A growing number of venues and spaces across the 
University are ACON Welcome Here spaces, signalling that 
they are safe and inclusive of gender, sex and sexuality 
diverse communities. The Welcome Here Project supports 
businesses and services throughout Australia to create 
and promote environments that are visibly welcoming and 
inclusive. Members receive the Welcome Here rainbow 
stickers and charter to display in a prominent place to let 
everyone know that gender, sex and sexuality diversity is 
welcomed and celebrated.
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CONTACT

Canio Fierravanti 
Director, Government and  
Community Relations 
University of Wollongong 

Ph: (+61) 2 4221 5931 
E: caniof@uow.edu.au 

The University of Wollongong attempts to ensure the information contained in this publication is correct at the time of production (February 
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UOW WELCOMES THE OPPORTUNITY TO WORK 
WITH GOVERNMENT AND INDUSTRY PARTNERS 
TO DELIVER EXCEPTIONAL OUTCOMES

SUPPORT NETWORKS

UOW has a strong and vibrant Ally Network that brings staff 
and students together to improve awareness and advocate 
for the gender, sex and sexuality diverse community. The 
network also organises a series of events throughout the year 
held at various campuses, which includes: Chalk Rainbow; 
International Day against Homophobia, Biphobia, Interphobia 
and Transphobia; and Wear it Purple. 

The Allsorts Queer Collective strives to provide a safe and 
comfortable space for gender, sex and sexuality diverse 
students (and staff) at UOW by hosting events and providing 
support and resources. The Queer Space is a designated Safe 
Space for queer and questioning members of UOW. 

UOW’s Gender Identity and Affirmation Guideline aims to 
create an all-gender friendly culture, free from discrimination 
and harassment.

UOW is committed to providing an environment that 
facilitates the success of all students and staff living with 
visible and invisible disabilities, and to the provision of an 
inclusive culture where all individuals can actively participate 
and excel in their studies or work.

We have reframed our Disability Service for students with 
a new strength-based accessibility service model, which is 
provided by the Student Accessibility and Inclusion team 
(SAI). The new service model and associated software 
platform were rolled out in 2022. 

The SAI team offers personalised assistance for students 
living with a disability who are studying at UOW. Reasonable 
adjustments are provided through access plans to enable 
students with disability to participate in education on the 
same basis as students without disability. As at August 
2022, UOW has 1,684 students registered with this service. 
Adjustments provided through the service include: 
equipment including assistive technology; access for hearing 
impairment; adjustment to classroom/teaching space or 
placement; and mobility parking.

The Disability and Inclusion Network, which includes 90 
members of staff, aims to create more opportunities to 
promote disability awareness, visibility, and pride across our 
campuses and is open to people with and without disability.

SAFE AND RESPECTFUL COMMUNITIES

UOW is committed to having a work and study environment 
that is free from bullying and harassment, discrimination 
and sexual and domestic violence. UOW has implemented 
multiple prevention and response strategies and resources, 
including our Bullying Prevention Policy, Sexual Harm Policy 
and the new Anti-Racism and Cultural Safety Policy. 

Through our Safe and Respectful Communities team, we 
provide trauma-informed and compassionate support to 
those who have suffered bullying, harassment, discrimination 
and violence and links to internal and external services such 
as counselling, financial and legal advice. We also provide 
training and education for staff and students such as first 
level responder, bystander awareness, consent, e-safety and 
cultural awareness training.

We recognise how intersectionality can exacerbate 
bullying, harassment, discrimination and violence and 
tailor our programs and initiatives to include multiple and 
intersectional perspectives.  We work with our communities 
to ensure referrals between services are as smooth as 
possible.  We partner our staff, students and with services 
including the Illawarra Women’s Health Centre, Domestic 
Violence and Sexual Assault Services, Victims Services, 
community legal centres and law enforcement agencies.

NO LIMITS WITH VISION IMPAIRMENT

When Associate Professor Aaron Oakley discovered that 
one of his food chemistry students is visually impaired, he 
set about finding a way to make sure she wouldn’t miss 
out in her learning opportunities.

He set about creating a collection of 3D-printed models of 
the molecules of the body, called ChemBraille, to enable 
student Karlee Symonds to learn through touch. 

ChemBraille is a set of 3D-printed molecules that use 
tactile features to signify the different components of the 
molecules. Professor Oakley created these with equipment 
available at UOW’s Molecular Horizons, as well as the 3D 
printers at UOW’s Makerspace.

Karlee, who is in the second year of a Bachelor of Medical 
and Health Sciences, says the models have helped her to 
have a greater understanding of the subject.


