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O’Brien, M.J. (2004b) “Hidden Unemployment and Older Male Workers”, University of 
Wollongong Economics Working Paper Series, 04-02, available at 
http://www.uow.edu.au/commerce/econ/wpapers2004.html 
 
O’Brien, M.J. (2004c) “Structural Change and the Older Male Worker in Australia”, 
University of Wollongong Economics Working Paper Series, 04-01, available at 
http://www.uow.edu.au/commerce/econ/wpapers2004.html 
 
O’Brien, M.J. (2003) “A Unit Record Analysis of Older Male Labour Force Participation”, 
University of Wollongong Economics Working Paper Series, 03-17, available at 
http://www.uow.edu.au/commerce/econ/wpapers2003.html 
 
 


